CEO’s Report
Our comments in last year’s Annual
Report ended with the increasingly
familiar words of Isaiah, “Behold, I
am doing something new. Can you
not perceive it?” (Isaiah 43:19).
This year’s theme, Transitions,
names for us the experience of
seeing and living into the new. It is
true that our mission and our vision
of Healthy Leaders for a Healthy
Church is unchanged from the
time we first welcomed residents
in December 1966. For nearly 50
years, men and women seeking
healing have found a safe haven and
restorative care at Southdown. We
have truly come to know that we are blessed to be able to offer this
safe and sacred space to church ministers so that they may return to
health and ministry.
The manner in which we achieve our mission, however, continues to
evolve in response to the needs of our Church and those who access
our services.
Responding to changes in health care services and
population shifts among clergy and religious women and men, we
announced a renewed clinical program in early 2011. It included a
shift from a four to six month length of stay to a period of residence
structured around 14-weeks. Having worked with this program for
two years, we are at a point where comparative analysis of data on
residents in both the longer and the current program is possible.
Considering the severity of symptoms on arrival and their status at
the end of treatment, scores of participants in the 14-week program
showed that both the severity of symptoms that brought residents to
Southdown and their status at departure were comparable to scores of
participants in the four to six month program.

MESSAGE FROM THE BOARD CHAIR:
In other words, the programmatic innovations initiated and adjusted
since January 2011 to make the 14-week length of stay effective have
borne fruit. While we might say that the transition to the new program
is complete, assessing and improving what we offer marks our day-today functioning. In the spring, for example, we added an art therapy
modality that calls residents to go beyond words to explore inner
workings of their mind and heart that tend to defy verbalization.
Southdown had an opportunity to participate in an external review
of its efforts at ongoing assessment and quality improvement with
the triennial Accreditation Canada visit.
Preparation of materials
documenting our practices and days of interview with our site visitors
resulted not only with affirmation of our accreditation status, but in the
achieving “Accreditation with Commendation” status.
Through all of what is “business as usual,” Southdown is in the midst
of a major transition to our new home.
After years of decision
making related to the needs of this ministry and our Board’s decision
to build, we celebrated the Groundbreaking for our new facility
located approximately six miles north, in the town of East Gwillimbury.
Throughout the year, we were challenged to dream the new as we
worked to turn our dream into reality. Meetings with our architect,
developer and interior designer seemed to bring decision after decision
regarding the new space and its furnishings. As is true in every such
project, we faced our share of crises. Yet, with God’s help and the
commitment of our Redevelopment Team, we anticipate moving in
time to celebrate Christmas 2013 at our new home.
Looking back, we are more than ever aware of the fact that we stand
on the shoulders of those who have gone before us. When the laymen
and women purchased our property in 1965, they chose a rural setting
that promised a tranquil environment. Over the years, development in
the Aurora and Newmarket communities has mushroomed, to the point
where we faced being surrounded by housing and business ventures.
Thanks to the foresight of our Board members and consultants, we
sold the Aurora property in 2011, and have dedicated the proceeds
of the sale to construct our new home. We see ourselves blessed to
have the resources to invest in a new facility where we can continue this
ministry to our brothers and sisters in need of healing.
Events at my Congregational Chapter of the Sisters of St. Joseph
of Carondelet bring Southdown and me to the brink of yet another
transition. Having been elected to our five-member Congregational
Leadership team, whose term will begin in January 2014, Southdown
will welcome a new CEO in late fall or early winter. Search for this
person is well underway, and we look forward to announcing the news
soon.
This has truly been a year of grace and the Lord’s favor for Southdown.
May we accomplish this transition to a new home and a new leader
with wisdom and courage!

Miriam D. Ukeritis, CSJ, PhD
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It is my privilege to serve the
Southdown Institute as Chair of
the Board. The past year has been
a very busy one for the Institute
and also a very gratifying one.
Excellent progress has been made
in implementing the strategic plan
developed under the leadership of
Joanne De Laurentiis (past Chair)
and in positioning the Southdown
Institute to be a global leader
in its field. The outlook for the
organization is very positive and
there are many people to thank for
this progress.
In particular and on behalf of the Board, I would like to take this opportunity
to extend our deep appreciation to Sister Miriam Ukeritis for the significant
impact she has had during her five year tenure as CEO. Sister Miriam has
recently been elected as one of five Sisters who will form the Leadership
Team of her congregation, the Sisters of St. Joseph of Carondelet, and as a
result she will be leaving the Southdown Institute in January of 2014. Sister
Miriam will be greatly missed.
While staying true to the Southdown Institute Mission, as CEO Sister Miriam
successfully led the organization through a period of unprecedented
change. This has resulted in an even stronger, more relevant, and more
effective organization today that is well-positioned to serve the evolving
needs of the Church today and in the future. These changes have been
described in recent Annual Reports and in issues of the Covenant (e.g.
implementation of a new shorter but equally efficacious treatment model,
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realignment of staffing levels and skills, sale of the original property,
design and construction of a new state-of-the art facility, etc.). In addition
to these challenging initiatives, Sister Miriam and her team successfully
renewed accreditation through Accreditation Canada – this time achieving
“Accredited with Commendation”, a rating that surpasses the requirements
of the accreditation program. We wish Sister Miriam continued success
in her new leadership role. The CEO search process for Sister Miriam’s
replacement is well underway and we remain fully committed to our Vision,
Healthy Leaders for a Healthy Church.
The Board would also like to acknowledge and thank the terrific staff of the
Southdown Institute for their significant role in successfully transforming
the organization in addition to the professional and compassionate service
they provide on a daily basis. In addition and very importantly, we would
like to recognize and thank all of our volunteers, our donors, referring
organizations and partners, as well as the Emmanuel Convalescent
Foundation whose on-going support is vital to the continued success of
the organization.
Since 1966, our interdisciplinary team of staff and professionals has helped
those who minister find healing and wholeness. Through this process
the Institute has provided significant support to numerous religious
communities and dioceses. While the environment continues to shift,
The Southdown Institute is very well positioned to meet the demands of
a changing world.

Over the past year, 53 priests, brothers and sisters joined the 16 men and
women who were already part of our community. Of the new arrivals,
nearly 90% came from Canada and the United States, with others naming
Germany, India, the Philippines, Australia and Venezuela as their home. Of
these 53 individuals, 20 were women and 33 were men.
Nearly 80% of these residents completed the 14-week residential program
in that time frame. Committed to ensuring that each resident would have
the time they needed to be ready to continue their healing journey in an
outpatient setting, those who required additional time typically stayed on
for no more than three or four weeks.
Over recent years, changes in the ages of our residents, the women in
particular, have been striking. As noted in the accompanying chart, the
average age of our women residents has rather steadily increased while
that of the men has been generally stable, ranging between 52 and 55
years. Since fiscal 2007-08, the average age of our women residents has
increased from 59.8 years to 63. This shift reflects the reality of women

Sisters of St. Francis (Bethlehem, PA)

As part of our education and outreach efforts, Southdown staff attends and
presents for small and large groups at conferences, leadership gatherings
and retreats, which take place either at the Southdown Institute or other
locations, as requested.

Inter-affiliate Group of the Midwest Congregations

Our newsletter Covenant has a readership of 5,400 and it continues
to be a highly regarded source of information on the many areas of
expertise shared by our clinical staff. We have updated and improved
our web site to incorporate inquiry submission forms and an electronic
newsletter subscription option. Please check our new web site at:
www.southdown.on.ca for up-to-date news and information on upcoming
events.
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•

Sisters of Charity, Dubuque, IA
St. Augustine’s Seminary, Toronto
Community Care Access Centre, York Region
Anglican Sisters, Toronto
Canadian Military Chaplains Annual Conference
Conference on Religion and Spirituality, Loyola University Maryland;

•

We participated in the national meetings of Canadian Religious
Conference, Conference of Major Superiors of Men, Leadership
Conference of Women Religious, and Guest House Summer Leadership
Conference.

We presented on the following topics to residents, former residents
and other groups (by request):

 Group Living Dynamics

Last Year at a Glance:
Our Resident Population

Education & Outreach Report

Navigating the Medical System
 Healthy Eating and Weight
Management

Architect drawing of a bedroom
in the new building

We served the following groups and communities:
Formators of religious congregations in the GTA
Leadership Conference for Sisters of Charity
of the Incarnate Word, Houston (participants
from Guatemala, Nicaragua and Kenya)
Local Directors LaSalle East Asian District
(Hong Kong, Japan, Malaysia, Myanmar,
Philippines, Singapore, Thailand) in Kuala
Lumpur, Malaysia
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religious in the population, and informed the intentional inclusion of elevators
in our new facility along with other features to assist mobility and respect the
energy of the more senior members of the community.
As in the past, more than 57% of our residents struggled with mood or anxiety
disorders. They most frequently demonstrated obsessive compulsive (55%),
dependent (36%), histrionic (28%) and/or avoidant (28%) personality traits.

Association of Women Formators of the
Philippines, Cebu City, Philippines
Servite Sisters, Servants of Mary
(Chapter Planning, Paris)
National Religious Vocation Conference
(Women Religious Moving Forward in Hope)
Annual Assembly of Canadian Bishops
Regional Meeting of Bishops of Ontario
Sisters of St. Francis (Pittsburgh, PA)
Imagery of Southdown’s
new building provided by
Montgomery Sisam Architects.
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Figure 1: Average Age of Residents for Recent Fiscal Years

religious in the population, and informed the intentional inclusion of elevators
in our new facility along with other features to assist mobility and respect the
energy of the more senior members of the community.
As in the past, more than 57% of our residents struggled with mood or anxiety
disorders. They most frequently demonstrated obsessive compulsive (55%),
dependent (36%), histrionic (28%) and/or avoidant (28%) personality traits.

Association of Women Formators of the
Philippines, Cebu City, Philippines
Servite Sisters, Servants of Mary
(Chapter Planning, Paris)
National Religious Vocation Conference
(Women Religious Moving Forward in Hope)
Annual Assembly of Canadian Bishops
Regional Meeting of Bishops of Ontario
Sisters of St. Francis (Pittsburgh, PA)
Imagery of Southdown’s
new building provided by
Montgomery Sisam Architects.
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Last Year at a Glance (continued):

Governance

Staff Transitions
At Southdown, we are committed to continuous review and improvement
of our programs and services to fulfill our mission. We strive to find ways
to enhance our treatment model to make it more holistic, so it integrates
the best of psychological science and practice with our spiritual tradition
through the efforts of an interdisciplinary team of professionals.
This past year we said farewell to Dr. Michael Brennagh, who was a
psychiatrist at Southdown for 23 years. We welcomed to our clinical
team Dr. Verghese John, our new psychiatrist, as well as Nicole Brickell,
art psychotherapist. We were also saddened by the news of Ann Kelly’s
death, whose pottery classes were an important part of healing for many
Southdown residents. We have welcomed Pam Pritchard as Southdown’s
new potter.
We were also pleased that Stephan Kappler has successfully completed
his postdoctoral training as a clinical psychologist. Dr. Kappler plans to
establish practice in The Bay area and we hope to hear more from him.
In an effort to enhance our communications and fundraising activities we
have also welcomed Katherine Rogalska to the position of Manager of
Advancement.

Pastoral Surrounding of Our New Home

All the staff transitions brought new perspectives and enriched our
services and programs, which allows Southdown to remain a leader in
serving the religious community by bringing high quality professional
mental health care.

Southdown’s
Integrated
Approach
to
Well-Being

Spiritual
Well-Being

Services at a Glance:
•
•
•
•
•

14-week Residential Program
18-month Continuing Program
Education and Consultation
Clinical & Candidate Assessments
Outpatient Services
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Most Rev. John Corriveau, OFM Cap.
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Joanne De Laurentiis
Rev. Michael Machacek
John McGrath
Sr. Veronica O’Reilly, CSJ
Edward J. Rzadki
Joseph Forhan (Secretary/Treasurer)
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About southdown
Southdown’s interdisciplinary team
of psychologists, social workers,
psychiatrists,
spiritual
directors,
nurses and other clinical specialists,
offers a holistic program to address
critical mental health needs of clergy
and those who are committed to the
religious life. Our vision encompasses
healthy communities where clergy, and
religious men and women can creatively
address problematic concerns around
the spectrum of mental health
problems and addictions.
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The Southdown Institute is a registered, non-profit charitable
organization that is fully accredited by Accreditation Canada. Southdown
is governed by a Board of Directors, who generously offer their time
and talent to maintain and further its mission. A second not-for-profit
charitable organization, the Emmanuel Convalescent Foundation exists
to provide financial assistance in support of the mission. We are deeply
indebted to each of these men and women.

Physical
Well-Being

At Southdown, we believe in the
patient-centred
and
integrated
approach to treatment. As a result
of collaboration among all clinical
team members, each client follows a
treatment plan tiered to the specific
individual needs, a plan which is goaloriented and evidence-based. Our
clients benefit from seamless and easy
to navigate programming, with full onsite support, as well as 18 months of
continuing care. Our integrated model
of care includes:
•
•
•
•
•
•
•
•
•
•

Individual & group psychotherapy
Spiritual direction
Psychiatric care
Ongoing health assessment
Professional nursing care
Psycho-educational seminars
Fitness & nutrition
Psychodrama
Pottery
Art therapy

Peter Sweeney, Chair
Larry Ryan, Vice-Chair
Mary Ellen Burns
Jennifer Irwin
Thomas G. McCarthy
J. Mark O’Regan
Kevin E. Yousie
Sr. Miriam D. Ukeritis, CSJ,
Joseph Forhan (Secretary/Treasurer)

Southdown Building in the Aurora location, 1966 – 2013

“There is a well-established and shared values
base, inherent in all that Southdown espouses to
be in terms of its mission and vision. Furthermore,
those values are expressed and visible in dayto-day interactions between staff and residents,
which is a testimony to the leadership of the
organization and the staff they recruit and retain.”
Accreditation Canada Team

How to reach us:
The Southdown Institute
1335 St. John’s Sideroad East
Aurora, Ontario L4G 0P8
Canada
Tel/Fax: 905 727 4214
E-mail: administration@southdown.on.ca
Web:
www.southdown.on.ca

W W W. S O U T H D O W N . O N . C A

THE SOUTHDOWN INSTITUTE

|

W W W. S O U T H D O W N . O N . C A

2012 / 2013 ANNUAL REPORT

Last Year at a Glance (continued):

Governance

Staff Transitions
At Southdown, we are committed to continuous review and improvement
of our programs and services to fulfill our mission. We strive to find ways
to enhance our treatment model to make it more holistic, so it integrates
the best of psychological science and practice with our spiritual tradition
through the efforts of an interdisciplinary team of professionals.
This past year we said farewell to Dr. Michael Brennagh, who was a
psychiatrist at Southdown for 23 years. We welcomed to our clinical
team Dr. Verghese John, our new psychiatrist, as well as Nicole Brickell,
art psychotherapist. We were also saddened by the news of Ann Kelly’s
death, whose pottery classes were an important part of healing for many
Southdown residents. We have welcomed Pam Pritchard as Southdown’s
new potter.
We were also pleased that Stephan Kappler has successfully completed
his postdoctoral training as a clinical psychologist. Dr. Kappler plans to
establish practice in The Bay area and we hope to hear more from him.
In an effort to enhance our communications and fundraising activities we
have also welcomed Katherine Rogalska to the position of Manager of
Advancement.

Pastoral Surrounding of Our New Home

All the staff transitions brought new perspectives and enriched our
services and programs, which allows Southdown to remain a leader in
serving the religious community by bringing high quality professional
mental health care.

Southdown’s
Integrated
Approach
to
Well-Being

Spiritual
Well-Being

Services at a Glance:
•
•
•
•
•

14-week Residential Program
18-month Continuing Program
Education and Consultation
Clinical & Candidate Assessments
Outpatient Services

THE SOUTHDOWN INSTITUTE

|

Kevin E. Yousie, Chair
Terry Wilk, Vice-Chair
Mario Biscardi
Carol Bragagnolo
Brian Chapman
Most Rev. John Corriveau, OFM Cap.
John Gennaro
Joanne De Laurentiis
Rev. Michael Machacek
John McGrath
Sr. Veronica O’Reilly, CSJ
Edward J. Rzadki
Joseph Forhan (Secretary/Treasurer)

Emmanuel Convalescent Foundation
Board of Directors

Relational
Well-Being

Emotional
Well-Being

Ministerial
Well-Being

2012 / 2013 ANNUAL REPORT

TRANSITIONS

The Southdown Institute
Board of Directors

About southdown
Southdown’s interdisciplinary team
of psychologists, social workers,
psychiatrists,
spiritual
directors,
nurses and other clinical specialists,
offers a holistic program to address
critical mental health needs of clergy
and those who are committed to the
religious life. Our vision encompasses
healthy communities where clergy, and
religious men and women can creatively
address problematic concerns around
the spectrum of mental health
problems and addictions.

ANNUAL REPORT
2012/2013

The Southdown Institute is a registered, non-profit charitable
organization that is fully accredited by Accreditation Canada. Southdown
is governed by a Board of Directors, who generously offer their time
and talent to maintain and further its mission. A second not-for-profit
charitable organization, the Emmanuel Convalescent Foundation exists
to provide financial assistance in support of the mission. We are deeply
indebted to each of these men and women.

Physical
Well-Being

At Southdown, we believe in the
patient-centred
and
integrated
approach to treatment. As a result
of collaboration among all clinical
team members, each client follows a
treatment plan tiered to the specific
individual needs, a plan which is goaloriented and evidence-based. Our
clients benefit from seamless and easy
to navigate programming, with full onsite support, as well as 18 months of
continuing care. Our integrated model
of care includes:
•
•
•
•
•
•
•
•
•
•

Individual & group psychotherapy
Spiritual direction
Psychiatric care
Ongoing health assessment
Professional nursing care
Psycho-educational seminars
Fitness & nutrition
Psychodrama
Pottery
Art therapy

Peter Sweeney, Chair
Larry Ryan, Vice-Chair
Mary Ellen Burns
Jennifer Irwin
Thomas G. McCarthy
J. Mark O’Regan
Kevin E. Yousie
Sr. Miriam D. Ukeritis, CSJ,
Joseph Forhan (Secretary/Treasurer)

Southdown Building in the Aurora location, 1966 – 2013

“There is a well-established and shared values
base, inherent in all that Southdown espouses to
be in terms of its mission and vision. Furthermore,
those values are expressed and visible in dayto-day interactions between staff and residents,
which is a testimony to the leadership of the
organization and the staff they recruit and retain.”
Accreditation Canada Team

How to reach us:
The Southdown Institute
1335 St. John’s Sideroad East
Aurora, Ontario L4G 0P8
Canada
Tel/Fax: 905 727 4214
E-mail: administration@southdown.on.ca
Web:
www.southdown.on.ca

W W W. S O U T H D O W N . O N . C A

